	THE STEPS OF THE RESEARH DESIGN (Academic)

	Topics of the research
	Unethical behavior, Deviant behavior

	The topic that you want to research
	Unethical behaviors of human
	

	Science try to find an answer to the question “why”. I explain the reasons of a concept that I want to investigate.  
	What is the reason of unethical behavior? Why people exhibit the unethical behavior?
	

	Science only investigates the variability. If I want to research a phenomenon/concept, this phenomenon/concept must vary. 
	Is there any variation of n behavior among people? 
YES
	

	How can I explain “unethical behavior” is vary? 

	Defining independent and dependent variables…
	

	DEPENDENT VARIABLE (The concept that I want to research)
	Unethical behavior
	

	DEFINITIONS OF DEPENDENT VARIABLES FROM THE LITERATURE
	Etik olmayan iş davranışı, küçük ihlallerden (uzun molalar, devamsızlık, dedikodu vb.) suç işleme davranışına (soygun, yolsuzluk, dolandırıcılık vb.) kadar çok çeşitli davranışlardan oluşur[footnoteRef:1]. Etik olmayan davranış “çalışanın a) paylaşılan örgütsel normlar, beklentiler ve / veya (b) temel toplumsal değerler, adetler ve uygun davranış standartlarını ihlal eden tüm davranışlarıdır[footnoteRef:2]. [1:  Wouters, K., Maesschalck, J., Peeters, C. F., & Roosen, M. (2014). Methodological issues in the design of online surveys for measuring unethical work behavior: Recommendations on the basis of a split-ballot experiment. Journal of Business Ethics, 120(2), 275-289.]  [2:  Vardi, Y., & Wiener, Y. (1996). Misbehavior in organizations: A motivational framework. Organization Science, 7(2), 151- 165] 

	

	INDEPENDENT VARIABLE (Which other independent variables vary , for that reason dependent variable) is vary? )
	
	

	
	THE WAYS TO FIND INDEPENDENT VARIABLES

	
	1. The suggestions by experts about the topic
	
	

	
	2. Focus the topic onto a specific historical period or narrow the topic to a specify society 
	MBA students, Homeless, Children, Immigrant etc.
	

	
	[bookmark: _GoBack]3. Literature Review (Replicate a previous research with slight variations, Extend an explanation or theory to a new topic or setting, Follow suugestions an author gives for future research at the end of the article, Explore unexpected findings discovered in previous research, Challenge findings to refute a relationship, Specify the intervening process and consider linking relation)
	In previous researches, which independent variables did explain the unethical behavior (dependent variable)?

Love of money[footnoteRef:3], machiavellism[footnoteRef:4], personality disorder[footnoteRef:5] [footnoteRef:6], ethical leadership[footnoteRef:7], ethical climate[footnoteRef:8] [footnoteRef:9] …. [3:  Tang, T. L. P., & Chiu, R. K. (2003). Income, money ethic, pay satisfaction, commitment, and unethical behavior: Is the love of money the root of evil for Hong Kong employees?. Journal of business ethics, 46(1), 13-30.]  [4:  Tang, T. L. P., & Chen, Y. J. (2008). Intelligence vs. wisdom: The love of money, Machiavellianism, and unethical behavior across college major and gender. Journal of Business Ethics, 82(1), 1-26.]  [5:  Roeser, K., McGregor, V. E., Stegmaier, S., Mathew, J., Kübler, A., & Meule, A. (2016). The Dark Triad of personality and unethical behavior at different times of day. Personality and Individual Differences, 88, 73-77.]  [6:  Bullock, M. L. (2019). Not playing fair: Deviant emotional intelligence, dark traits, and unethical behavior in the nursing profession (Order No. 27663728). Available from ProQuest Dissertations & Theses Global. (2322186327). Retrieved from https://search.proquest.com/dissertations-theses/not-playing-fair-deviant-emotional-intelligence/docview/2322186327/se-2?accountid=17384]  [7:  Paterson, T. A., & Huang, L. (2019). Am I expected to be ethical? A role-definition perspective of ethical leadership and unethical behavior. Journal of Management, 45(7), 2837-2860.]  [8:  Kuenzi, M., Mayer, D. M., & Greenbaum, R. L. (2020). Creating an ethical organizational environment: The relationship between ethical leadership, ethical organizational climate, and unethical behavior. Personnel Psychology, 73(1), 43-71.]  [9:  Burnett, E. A. (2017). Bad behavior with good intentions: The role of organizational climate in unethical pro-organizational behavior (Order No. 10268534). Available from ProQuest Dissertations & Theses Global. (1918607535). Retrieved from https://search.proquest.com/dissertations-theses/bad-behavior-with-good-intentions-role/docview/1918607535/se-2?accountid=17384] 

	

	
	DEFINITIONS OF INDEPENDENT VARIABLES FROM THE LITERATURE
	Para Sevgisi
Para, çalışanların çalışması karşılığında elde ettiği bir nesnedir. Öte yandan para, psikolojik ve sosyolojik konulara duygusal ve anlamlı açıklamalar sunar[footnoteRef:10]. Bu açıklamalara paralel olarak, yönetim literatüründe para, çoğunlukla çalışanların motivasyonu ve memnuniyeti temelinde araştırılırmıştır[footnoteRef:11]. Para bazı bireylere göre motive edici, bazı bireylere göre zenginlik ve gücün simgesi[footnoteRef:12], bazı bireylere göre ise kötülük simgesi[footnoteRef:13]  bir durumdur.  [10:  Mitchell, T. R., & Mickel, A. E. (1999). The meaning of money: An individual-difference perspective. Academy of management review, 24(3), 568-578.]  [11:  Tang, T. L. P., & Chen, Y. J. (2008). Intelligence vs. wisdom: The love of money, Machiavellianism, and unethical behavior across college major and gender. Journal of Business Ethics, 82(1), 1-26.]  [12:  Pekdemir, I. M., & Turan, A. (2015). The relationships among love of money, Machiavellianism and unethical behavior. Canadian Social Science, 11(6), 48-59.]  [13:  Tang, T. L. P., Tang, T. L. N., & Homaifar, B. Y. (2006). Income, the love of money, pay comparison, and pay satisfaction: Race and gender as moderators. Journal of Managerial Psychology, 21(5), 476-491.] 


Makyavelizm
Makyavelizmi araştıran ilk psikolog olan Christie ve Geis, "Makyavelizmi tamamen çıkar, manipülasyon, sömürü, aldatmaya dayanan ve geleneksel güven, onur ve dürüstlük erdemlerinden yoksun olma eğilimi”  olarak tanımlamışlardır[footnoteRef:14].   [14:  Christie, R., & Geis, F. L. (1970). Chapter I-Why Machiavelli?. Studies in Machiavellianism, 1-9.] 


Kişiliğin Karanlık Üçlüsü
Kişiliğin Karanlık Üçlüsü, sosyal açıdan caydırıcı ve kötü niyetli kişilik özellikleri olan narsisizm, makyavelizm ve psikopatlıktan oluşur[footnoteRef:15]. [15:  Paulhus, D. L., & Williams, K. M. (2002). The dark triad of personality: Narcissism, Machiavellianism, and psychopathy. Journal of research in personality, 36(6), 556-563.] 


Etik liderlik
Etik liderlik, kuruluşun misyonunu ve vizyonunu yerine getirmesi ve beyan ettiği hedeflere ulaşmasında yön gösteren bir liderlik tipidir[footnoteRef:16].  [16:  Kanungo, R. N., & Mendonca, M. (1996). Ethical dimensions of leadership: Sage Publications, Inc.] 

Örgüt İklimi
Örgütsel iklim, bir sistemin uygulamalarını ve prosedürlerini belirleyen, insanların hemfikir olabileceği "psikolojik olarak anlamlı normlar çerçevesi” olarak, çalışanların örgüt kültüründen algıladıklarıdır[footnoteRef:17]. [17:  Schneider, B. (1975). Organizational climates: An essay 1. Personnel psychology, 28(4), 447-479.] 

	

	DRAW A DIAGRAM TO ILLUSTRATE ALL INDEPENDENT AND DEPENDENT VARIABLES AS WELL AS THEIR RELATİONS OR CAUSALITY LINKAGES
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	THE RESEARCH QUESTION
	
	

	
	1. NARROWING THE TOPIC FOR A RELEVANT SAMPLE
	Topic: Unethical behavior of MBA Students 
	

	
	2. DETERMINING INDEPENDENT AND DEPENDENT VARIABLES OF THE RESEARCH (Select 2 or 3 variables from the diagram, so specify your research model)
	Dependent Variable: Unethical behavior, machiavellism, personality disorder, ethical leadership, ethical climate
Independent Variables: Love of Money
                                      
	

	THE LAST VERSION FOR THE RESEARCH QUESTION
	1. Love of Money – Unethical Behavior: Does love of money effect the unethical behavior of MBA students?
2. Machiavellism – Unethical Behavior: Does machiavellism effect the unethical behavior of MBA students?
3. Personality disorder – Unethical Behavior: Does personality disorder effect the unethical behavior of MBA students?
4. Ethical leadership – Unethical Behavior: Does ethical leadership effect the unethical behavior of MBA students?
5. Ethical climate – Unethical Behavior: Does ethical climate effect the unethical behavior of MBA students?
	

	DEVELOPING HYPOTHESIS (Temporary response for the Research Question)
	1. Love of Money – Unethical Behavior: 
H0: Love of money does not affect the unethical behavior of MBA students. 
H1: Love of money effects the unethical behavior of MBA students.
2. Machiavellism – Unethical Behavior: 
H0: machiavellism does not affect the unethical behavior of MBA students. 
H1: machiavellism effects the unethical behavior of MBA students.
3. Personality disorder – Unethical Behavior: 
H0: Personality disorder does not affect the unethical behavior of MBA students. 
H1: Personality disorder effects the unethical behavior of MBA students.
4. Ethical leadership – Unethical Behavior: 
H0: Ethical leadership does not affect the unethical behavior of MBA students. 
H1: Ethical leadership effects the unethical behavior of MBA students.
5. Ethical climate – Unethical Behavior: 
H0: Ethical climate does not affect the unethical behavior of MBA students. 
H1: Ethical climate effects the unethical behavior of MBA students.
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