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VULNERABLE GROUPS

INCINEBILIR (HASSAS)
GRUPLAR
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Introduction (GIRIS)

- Certain groups of people, by virtue of their age or physical
condition, are considered to be more vulnerable to
accidents and ill health at work. These groups include new
or expectant mothers, young people and disabled people.

« Bazi gruplar yas ya da fiziksel ozellikleri nedeniyle kaza ve
hastaliklara yakalanmaya daha hassasdir:

Emziren kadinlar,
Gebeler,

Cocuk ve gencler,
Engelliler

Yasllar
Gocmenler
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New and expectant mothers
(Emziren ve Gebe Kadinlar)

. Alter her working conditions or hours of work if it is
reasonable to do so and would avoid the risks. Or if
these conditions cannot be met:

- |dentify and offer her suitable alternative work that
is available. Or if that is not feasible:

- Suspend her from work. (on full pay.)

- Calisma saatleri veya kosullan degistiriimeli
olmuyorsa daha uygun bir ise gecirimeli o dq,
olmuyorsa Ucretli izne cikarnimali
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Young people (Gencler)

ILO’'nun 138 savili ‘Istihdama Kabulde Asgari Yas
Sozlesmesine gore; 15 yasin altinda calisanlar
cocuk, 15-18 yas arasindakiler ise genc olarak
tanimlanmaktadir.

Genc Iscilerin Calistinlma Usul ve Esaslarn Hakkinda
Yonetmelik” m.4'e gbre; genc isci, 15 yasini tamamlamis,
ancak 18 yasini tamamlamamis kisi, cocuk isci ise, 14
yasini bitirmis, 15 yasini doldurmamis ve ilkdgretimini
tamamlamis kisi olarak tanimlanmaktadir - e~
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Young people (Gencler)

. The employer needs to carry out a risk
assessment before young people start
work and to see where risk remains,
taking account of control measures in
place

. Genc iscller ise baslamadan once,
Isveren risk analizi yapmali ve, thk.- ks
r|sI<Ier| |g|n onlemler AlmaldiC.. oo -+ e
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Young people (Gencler)

. And like economically insecure workers,
younger workers are more likely than older
workers to be seasonal or part - time and
also inexperienced, which further exposes
them to acute occupational injury risks.

. Is gUvencesi olamayan diger calisanlar
gibl, gencler de yashlara oranla da sezonluk
ya da part time islerde daha yaygin olarak
calismaktadir. Tecrubesizlik nedemyle kaza
rlsklerl or’rmdk’rodlr e s
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Disabled workers / Engelli Calisanlar

Bedeni veya fikri kapasitesi herhangi bir sebeple azalmasi
veya yetersiz kalmasi nedeniyle mevcut isini surduremeyen
ya da is bulma konusunda daha az sansa sahip kisilere
engelli deniimektedir.

4857 sayili Is Kanununun 30.maddesine gore; 50 ve
daha fazla isci calistiran dzel sektor isyerlerinde %3,
kamu isyerlerinde ise %4 engelli calistinlmas
gerekmektedir. p s @
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Disabled workers / Engelli Calisanlar

. altering working hours; Calisma saatlerini degistir

- dadllowing time off for rehabilitation or treatment;
Rehabilitasyon icin gerekli izni sagla

- dllocating some of the disabled person’s duties 1o
someone else; Bazi islerini baska calisanlara aktar

- fransferring the disabled person to another vacancy
or another place of work; Acik kadrolara ya da
baska departmanlarda degerlendir.
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Disabled workers / Engelli Calisanlar

.- Giving or arranging training; EQitim ver
- Providing a reader or interpreter; Okuyucu ya
da asistan sagla

- Modifying equipment or reference manuals;
Ekipman ve belgeleri uygun hale getfir

- Adjusting the premises. Binalar uygun hale
getir

Ny
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Physical adjustments for disabled people
Engelliler icin fiziksel iyilestirmeler

- Those arising from the design or construction of @
building; Dizayn ve yapim

.« Exits or access to buildings; Giris ve cikislar

« Fixtures, fittings, furnishings, equipment or materials;
Demirbas, tefrisat, ekioman ve malzemeler

- Any other physical element or quality of land or the
premises. Diger fiziksel yapilar
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socioeconomic status:
(Sosyoekonomik dizey)

- At the very simplest level, occupational health
disparities can be understood as a function of
socioeconomic status (SES) — that is, position in @
hierarchy of individuals and groups within a society
based on income, education , and occupation .

- Higher SES gives individuals greater access to the
following resources:

- Ability fo avoid dirty, dangerous, repetitive, and
demanding work

- Access to stable work hours, long - ’rerm JOb secun’ry
and a living wage §
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(Sosyoekonomik dizey)

. Is sagliigindaki farkliliklar Sosyoekonomik diizeyin(SED)
fonksiyonudur

. Gelir, egifim ve meslege gore insanlarnn
gruplandirnimasidir

- Asagidaki kavramlar ile dogru bir iliski icindedir.

- Tehlikeli, tekrarli ve cok emek istemeyen islere ulasim

. Is gUvencesi, sabit calisma saatleri, uzun sureliis ve iyi
bir maasa ulasim
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« Ability to balance demands of work and nonwork activities, Is
yasam dengesi

o Ability and willingness to comply with safety protocols,
GuUvenlik prosedurlerine uyma yetenek ve isteklilik

e Access to quality health insurance and other health -
promofting resources, Sigorta ve benzeri saglk olanaklarnna
erisim

« Preexisting good health, SUregelen iyi saglk durumu

 Real and perceived legal protections for various types of
workers, Cesitli calisan guruplari icin gercek ve algilanan yasal
koruma mekanizmalari
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Occupational segregation
(Is Ayrnmcilidi)

- Jobs are often unofficially earmarked for certain
groups: Baz islerde baz gruplar yogun olarak
calismaktadrr.

. SES factors such as education as well as racial and
ethnic factors such as selective hiring and task
assignment bias, relegating minority workers to more
dangerous occupations, jobs, and tasks. Egitim, koken,
Irk gibi SED taktorleri bazi gruplarin daha kotu islere
yerlestiriimesine neden olmaktadir.
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Gocmen

Bir Ulke sinirlan icinde bulunan kisiler, vatandas ve
yabancl olmak Uzere iki statUye sahipfirler. Gocmenler
de, yabanci statusunde yer alan kisilerdendir.

Gocmen kavrami her ne kadar uluslararasi literaturde
genel kabul gormus bir karsihgr olmasa da, temelde
kisisel rahatllk amaciyla ve disandan herhangi bir
zorlama unsuru olmaksizin ilgili kisinin hUr iradesiyle goc
et-meye karar verdigi ve gerceklestirdigi durumu ifade
etmek icin kullanimaktadir. Dolayisiyla kavram; baski
gorecegi ve zulme ugrayacagl korkusundan dedil,
maddi ve sosyal durumlarni iyilestirmek ve kendileri ya
da ailelerinin  gelecekten beklentilerini  artfirmak
amaciyla baska bir Ulkeye veya bdolgeye goc_;.eden |<|§|_.;
ve aile fertlerini kapsamaktadrr. T LR " .
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Race and Ethnicity and SES
Irk, Kbken ve SED

. . 68.2
White, non-Hispanic 741
Hispanic 171
Black, non-Hispanic
[ Injuries and ilinesses
Asian or Pacific Il Employment
Islander
American Indian or
Alaska Native
Other
1 1 | | | 1 |
20 30 40 50 60 70 80

Distribution (%)
Distribution of employed U.S. workers in 2000 and nonfatal

occupational injury and illness cases with days away from Work in prlvate Lot E

industry in 2001 by race and ethn|C|ty . e o R
Ve . ' ’ .‘ .- ;
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Nativity

- New immigrants often face another level of
disadvantage by virtue of having little
familiarity with the legal protections
afforded to them as workers and residents;
the health care resources available to them
and the various means for gaining access
to those resources ;and often even the
fundamental language, customs, and
cultures

- All of these tactors make recent immigrants
some of the most vulnerable workers in ’r'he
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Yerellik

. Yeni gocmenler sistem ve mevzuata
olan yabanciliklar nedeniyle
kendilerine saglanana saglik ve
guvenlik olanaklarina erisimde zorluk
cekmektedirler.

.- BU nedenle yeni gocenler en hassas
gruplardan birini olustururlar - - =~
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Gender Cinsiyet Ayrmciligi

Female
441
8.0%
Female
63,761
46.3%
Employment Fatal injuries

(thousands of workers)
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2007, Renidi baski, Sergileme Kaportact/ ... * / Nejla OSSEIRAN
Colos print, Exhibition
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Yas Calisma

Gruplan Sekillen
Tehlikeli
Olmayan lsler
(Tehlikeli olmayan Cocuk Emeginin En Kotd
sektorlerde Bicimlern

ve haftada &3
saatten 3zZ)

Hafif Siradan Tehlikels Kosulsuz
Isler Isler Isler En Kota
: - Bigimlen
(Haftada (Haftada (Tehlikeli
14 14 saat sekcorlerde (Kaginlma,
saatten le veya zorla ve prangalb
az) 43 saat siradan calistrma.,cocuk
arasi) islerde askerler,
haftada 43 fuhus.pornografa
saatten ve yasadig igler)
cok)

Tablo’da boyanmis olan alanlar, ortadan yok edilmek istenen gcocuk emegi bigimleridir.
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Y ayitlan bayramhklarm givip akrabalanm gezerken onlar ciplerden kagt top-
layor. Bayramn ilk giini, Adana“da ¢opleri kangturan 12 yayindaki Hiseyin
Saglam. bayram olsa bile cahymak zorunda oldugunu soyledi. Ailesinin ge-
cimine katks saglamass gerektigini befirten Saglam, “Ben de bayram yapmak
isterim ama olmuvor igte. Bayram bizim neyimize. Hem bayramda daha gok
kgt topluyoruz” diye konugtu. Atk kigt ve plastik gige toplayan 14 yagin-
daki Ibrahim Simsek ise olan giiciiyle seyyar arabasim cekigtiriyor. Ailesiy-
le gezen yagstlarim gosteren Simyek, “Ben onlar gibi sansh degilim™ dedi.
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Diinya 5-14 Yas Arasi Cocuk Is¢i Oranlari

Yeri Bulunmayan Ulkeler
%1-9% 10
%10 - %20
%20 - %30
%30 - %40
B %40 - %50
- %50 ve (istil

0 L Miller Projection
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Kullanilmamali .l{apmlmail

Olabilir cﬁzﬁm Idaalcﬁzﬂm
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Tekerlekli sandalye tekerlegi
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