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XXXVII. The New Human Resource Management in the 21st Century: A Strategic View
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International Journal of Finance and Management, cilt.1, sa.1, ss.59-67, 2011 (Hakemli Dergi)
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Decision Making Process in Business.
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II. Remote Work: A Paradigm Shift in the Modern Workplace and Its Impact on the Workforce
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Peter Lang Publishing, Inc,, Berlin, ss.55-69, 2021
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Cases on Digital Strategies and Management Issues in Modern Organizations, Jose Duarte Santos, Editor, IGI Global,
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86,2019

Digital Transformation of HR: A Must or Just Cost
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Review of the Strategic Planning Guide for Universities from a Hermeneutical Perspective
Bal Y., Dokmener E,, Binici C. M.

Ege 10th International Conference on Social Sciences, Izmir, Tiirkiye, 22 - 24 Aralik 2023, s5.1298-1306
HERMENEUTIK YAKLASIMIN ISLETME ALANINDA KULLANIMINA YONELIK BIR ARASTIRMA: WEB OF
SCIENCE VERI TABANINA DAYALI BIBLIYOMETRIK AG ANALIZI

Bal Y., Dokmener E, Binici C. M.

7. ULUSLARARASI EGITIM VE DEGERLER SEMPOZYUMU, Antalya, Tiirkiye, 26 - 29 Ekim 2023, ss.156-166
Dijitallesen insan Kaynaklar1 Yonetimi:insan Kaynaklar1 Analitigine Bir Bakis

BalY.

7th International Congress of Eurasian Social Sciences, Mugla, Tiirkiye, 27 - 30 Nisan 2023, s5.404-405
Hermeneutik ve Stratejik Plan iliskisi

Bal Y., D6kmener E.

8. Uluslararasi Akademik Aragtirmalar Kongresi, Istanbul, Tiirkiye, 22 - 24 Haziran 2022, ss.131-136
Dijital Déniisiimde insan Kaynaklar1 Analitigine Bakis

Yilmaz O, Bal Y.

6. Uluslarararasi Avrasya Sosyal Bilimler Kongresi, Mugla, Tiirkiye, 13 - 16 Mayis 2022, ss.104-110
Ogrenen Orgiitler Perspektifinden Jenerik Rekabet Stratejileri

Uzun S. B, Bal Y.

7.YILDIZ ULUSLARARASI SOSYAL BILIMLER KONGRESI, istanbul, Tiirkiye, 17 - 18 Aralik 2020, s5.91-92
Yorumlayici Yaklasim ve Savundugu Temel Felsefelerin Tarihsel Gelisimi

Bal Y., D6kmener E., Binici C. M.

3. Isletme Tarihi Konferansi, istanbul, Tiirkiye, 24 Eyliil 2020, ss.51-57
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BULGUR N.E, BALY.

6. yYildiz Uluslararasi Sosyal Bilimler Kongresi, istanbul, Tiirkiye, 12 - 13 Aralk 2019

Orgiitlerde Strateji-Yap iligkisi: Burns ve Stalker’xxin Orgiit Yapis1 Tiirleri ile Porter’xxin Rekabet
Stratejileri Iligkisi Uzerine Kavramsal Bir inceleme

AKDAG M. S, BALY.

3rd International Congress of Eurasian Social Sciences, Mugla, Tiirkiye, 18 - 21 Nisan 2019, ss.1054-1067
INSAN KAYNAKLARI YONETIMINDE ETKIiN BiR iSE ALIM SURECI iGIN YAPAY ZEKA YONTEMLERININ
KULLANIMI

Bal M,, Bal Y., Bozkurt S.

3RD INTERNATIONAL CONGRESS OF EURASIAN SOCIAL SCIENCES, Mugla, Tiirkiye, 18 - 21 Nisan 2019

insan Kaynaklar: Yonetiminde Etkin bir ise Alim Siireci i¢in Yapay Zeka Yéntemlerinin Kullanimi
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